
20/06/18	

1	

A)tudes	towards	becoming	a	teacher:	
	the	case	of	student	teachers	in	Albania	

 
 
 

Livia Nano, Nada Kallciu, Nikoleta Mita  

Context	
•  The	a)tude	towards	the	teaching	profession	in	Albania	has	

changed	over	the	years.	The	teaching	profession	used	to	have	a	
high	regard	status	before	90s,	but	it	has	dropped	significantly	aGer	
90s.		

•  During	the	last	28	years	students	with	low	average	grade		aIended	
teacher	educaJon	programs	at	universiJes	of	Albania.		

•  However,	in	the	last	5	years	major	reforms	are	taking	place	to	
improve	the	status	and	quality	of	teaching	&	educaJon.	

		
•  There	is	no	any	naJonal	research	on	teacher	status	and	student	

teachers	reasons	for	choosing	teaching		as	a	profession.	
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Methodology	
Research	aim	&	objec/ves	

•  To	invesJgate	student	
teachers	a)tudes	towards	
becoming	a	teacher	(mixed	
methods).		

•  For	what	reasons	student	
teachers	in	Albania	choose	
teaching	as	a	career?		

•  Do	the	a)tudes	of	student	
teachers	differ	according	to	
gender,	type	of	program	of	
study,	university	entrance	
preference	list	and	bachelor/
master	program?		

Study	popula/on	/	Sampling		

•  Random	sampling	was	used	to	
select	student	teachers	from	
seven	public	universiJes	that	
provide	Teaching	EducaJon	
Programs	(bachelor/master	in	
teaching	in	different	areas)	

•  QuanJtaJve	sample	size=	449	
student	teachers	

•  QualitaJve	data	sample	size:	2	
FGDs	with	10	parJcipants	
each-purposeful	sampling			

Methodology	
A<tude	ques/onnaire	
contextualiza/on:		

•  Choosing	teaching	profession	
as	a	career	scale	(5-point	Liker	
scale)	developed	by	Lai,	Chan,	
Ko	and	So.	

•  Two	FGDs	-cultural	relevance	
&	include/remove	items	if	
necessary.	

•  PretesJng	of	the	survey	with	
student	teachers	.	

•  The	final	version	was	subject	
to	exploratory	factor	analysis	
in	order	to	idenJfy	and	
regroup	variables	into	scales.				

Analysis	

•  QuanJtaJve	data	-	descripJve	&	
inferenJal	staJsJcs:		
–  Frequency	analysis	of	responses	

per	each	quesJonnaire	item,	
idenJfying	also	items	with	the	
highest	/lowest	scoring;		

–  Crosstabs	analysis	gender,	study	
program	and	preference	rank.	

–  Factor	analysis	for	five	factors	with	
associated	staJsJcal	analysis	of	
significant	differences	both	across	
and	within	groups.		

•  QualitaJve	data	analysis	of	
transcripts	of	FG	was	content	
based	focusing	on	idenJficaJon	
and	coding	of	categories	acc.	to	
main	factors.	
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Intrinsic	moJvators	

• Wish	to	help	others																																																		-	Wish	to	teach	the	subject	I	like	
• Enjoy	working	with	children/teenagers																-	OpportuniJes	for	conJnuing	educaJon	
• Wanted	to	make	a	contribuJon	to	society												-	Teaching	fits	to	my	personality	
• Like	working	in	school	environment																							-	Wanted	to	do	a	job	I	can	feel	proud	
• Like	challenging	nature	of	the	job																											-	Wanted	s.m.th.	meaningful	with	my	life	

Pay	&	other	benefits	
	

• Good	salary		
• Good	working	hours	
• More	holidays	

Job	security	&	status	
	

• Easier	to	find	job	vacancies	
• BeIer	job	security	
• High	social	status	
• Good	career	prospect	
• Government's	high	regard	for	this	profession		

Factors	influencing	teaching	career	

Factors	influencing	teaching	career	

Influenced	by	
others	

•  Influenced	by	peers	
•  Influenced	by	family	members	
•  Influenced	by	teachers	
•  Influenced	by	mass	media	

Program	
admission	criteria	

•  Influenced	by	low	university	admission	criteria	
•  Influenced	by	low	entrance	compeJJon		
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Mean	scores	of	factors	that		
influence	teaching	career	choice		

	
	1	
Strongly	
Disagree	

							2	
Disagree	

													3	
							Neutral	

																	4	
												Agree	

																									5	
												Strongly		
															Agree	

Intrinsic	
mo/vators	
(µ=4.3)		

Pay	&	
benefits	
(µ=3.8)		

Job	
security	&	
status	
(µ=3.3)		

Influence	
of	others	
(µ=2.4)		

Admission	
criteria	
(µ=2)		

Frequency	distribuJon	of	factors	
• 	The	majority	of	parJcipants	(49.5%)		“Strongly	agreed”	with	
a	significant	difference	with	other	categories	(p<0.0001)	Intrinsic	moJvators	

• The	majority	of	parJcipants	(38.9%)		“agreed”	with	a	
significant	difference	with	other	categories		(p<0.0001).	

Pay/working	hours/
holidays	

• The	majority	of	parJcipants	(32.2%)	“agreed”	with	a	significant	
difference	with	other	categories	(p<0.0001).	Job	security/status	

• The	majority	of	parJcipants	(34.2%)	“strongly	disagreed”	with	
a	significant	difference	with	other	categories	(p<0.0001)	Influenced	by	others	

• The	majority	of	parJcipants	(44.9%)	strongly	disagree	with	a	
significant	difference	with	other	categories	(p<0.0001)	

Program	admission	
criteria	
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Intrinsic	moJvators	
Difference	acc.	gender	(p<0.001)	

•  Females	 have	 a	 higher	
mean	 score	 (M=4.4)	 as	
compared	to	males	(M=4).	

	
•  Females	 tend	 to	 more	
strongly	 agree	 with	 the	
fact	that	they	have	chosen	
teaching	 career	 based	 on	
intrinsic	 moJvators	 than	
men	do.	

Items	with	most	sig.	differences:	
•  Teaching	fits	my	personality	

which	83%	of	women	SA	&	A	
as	opposed	to	men	who	only	
60%	SA	&	A;		

•  Enjoy	working	with	children/
teenagers	(SA	&	A	by	90%	
women	vs.	72%	men);	

•  Wanted	to	do	a	job	that	I	can	
feel	proud	(91%	women	as	
opposed	to	76%	men);		

•  Wanted	to	do	s.m.th.	
meaningful	with	my	life	(90%	
women	vs.	75%	men).				

Intrinsic	moJvators	
Difference	acc.	rank	of	teaching	
in	the	preference	list	(p<0.001)	

•  Students	who	had	teaching	as	
their	 1st-2nd	 	 opJon	 in	 the	
preference	 list	 have	 a	 higher	
mean	 (M=4.4)	 vs.	 those	 who	
had	 ranked	 teaching	 as	 their	
3rd-5th	preference	(M=4.2)	and	
6th-10th	preference	(M=4).	

•  Those	 who	 had	 teaching	 as	
their	 1st-2nd	 opJon	 are	 more	
driven	 than	 others	 to	 have	
chosen	 this	 career	 based	 on	
intrinsic	moJvators.	

Items	with	most	sig.	differences:	

•  This	 was	 more	 ev ident	 i f	
comparing	 the	 a)tude	 towards	
teaching	career	among	those	who	
had	 ranked	 teaching	 as	 their	
1st-2nd	preference	and	those	with	
teaching	 as	 6th-10th	 opJon	 in	
preference	list.	

•  Teaching	 fits	 to	 my	 personality	
(1st&2nd	 preference	 M=4.23	 vs.	
6th-10th	M=3.8);		

•  Wanted	to	make	a	contribu@on	to	
s o c i e t y	 ( 1 s t& 2 nd	 ( 9 0%	 o f	
respondents	 vs.	 only	 70%	 of	
respondents	who	has	teaching	as	
their	6th-10th	preference.	
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Intrinsic	MoJvators	
Sig.	difference	acc.	Program	of	
study	

•  Teaching	in	Elementary	EducaJon	
(M=4.4)		&	Teaching	Physical	
EducaJon	(M=4.4);		

•  Teaching	of	Natural	Science	
program	(M=4);		

•  Teaching	in	Preschool	EducaJon	
(M=4.2)	&	Teaching	in	HumaniJes	
and	Social	Sciences	(M=4.3).		

	
•  Students	of	Elementary	EducaJon	&	

Physical	EducaJon	tend	to	be	more	
driven	from	intrinsic	moJvators	for	
choosing	teaching	career	than	do	
those	aIending	Teaching	in	Natural	
Sciences	program.		

Items	with	most	sig.	differences:	

•  93%	of	students	of	Elementary	
EducaJon	has	chosen	teaching	
career	among	other	reasons,	
because	they	wish	to	help	others,	
vs.	only	75%	of	students	of	
Teaching	Natural	Sciences	program;		

•  94%	of	students	of	Teaching	of	
Elementary	EducaJon	enjoy	
working	with	children/teenagers,	vs	
only	69%	of	students	of	Teaching	of	
Natural	Sciences	;		

•  Teaching	fit	their	personality	
•  87%	of		student	of	Elementary	

EducaJon	&	83%	of	student	
teachers	of	Physical	EducaJon		

•  64%	of	student	teachers	of	Natural	
Sciences.		

Pay	and	other	benefits	

Differences	acc.	to	Gender	
•  Females	have	slightly	higher	

mean	score	(M=3.8)	as	compared	
to	males	(M=3.6)	with	a	
significant	difference	(p=0.02).		

•  Females	tend	to	be	driven	more	
from	favorable	working	hours/	
holidays	that	teaching	career	can	
offer	when	choosing	the	career	
than	male	respondents	do.		No	
meaningful	difference	between	
groups	with	regards	to	good	
salary.	

Items	with	most	sig.	differences:	
•  The	difference	is	more	evident	in	

terms	of	favorable	working	hours	
teaching	profession	offer	as	86%	
of	female	consider	this	as	strong	
reason	as	opposed	to	72%	of	
men;		

•  and	possibility	for	more	holidays	
which	65%	of	females	SA	&	A	vs.	
54%	of	male	students.		

•  As	for	the	a)tude	towards	
choosing	teaching	as	career	due	
to	the	good	salary	one	can	get,	
quite	similar	percentages	of	male	
43%	and	female	45%	respondents	
agreed	on	this.			



20/06/18	

7	

Job	access/security	and	status	
	

No	sig.	difference	–	acc.	Gender	
&	bachelor/master	

•  Analysis	of	variance	showed:	

•  No	significant	difference	in	the	
mean	score	between	females	
and	males	(p=0.2);		

•  No	significant	difference	
between	aIending	a	bachelor	
program	or	a	master	program	
in	teaching	(p=0.4);		

No	sig.	difference	–	Program	of	
study	&	Categories	of	preferences	

•  No	significant	difference	
among	categories	of	
preferences	(p=0.1);		

•  No	significant	difference	
among	different	programs	
of	study	(p=0.09).		

Influenced	by	others	

Difference	acc.	Gender	(p<0.001)		

•  Males	have	a	higher	mean	
score	(M=2.7	)	than	females	
(M=2.2).		

	
•  Male	students	tend	to	be	

more	influenced	by	others	
in	choosing	their	teaching	
career	than	do	female	
students.	

Individual	items’	analysis	
•  For	example	20%	of	male	

respondents	reported	to	have	
chosen	teaching	career	
influenced	by	peers	as	
opposed	to	only	12%	of	
female	respondents;	

•  influence	of	teachers	was	also	
reported	by	39%	of	male	
student	teachers	vs.	only	24%	
of	female	student	teachers.	
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Influenced	by	others	
Difference	acc.	Bachelor/Master	
program	(p<0.001).		

•  Master’s	student	teachers	
have	a	higher	mean	score	
(M=2.5)	vs.	Bachelor’s	
student	teachers	(M=2.02);	

•  The	influence	of	others	is	
more	evident	in	choosing	
the	Master	program	in	
teaching	than	when	
choosing	a	Bachelor	
program.		

Items	with	most	sig.	differences:	

•  16%	of	Master	student	teachers	
reported	peer	influence	in	choosing	
teaching	career	vs.	only	7%	of	
Bachelor	student	teachers;		

•  41%	of	Master	student	teachers	
reported	family	influence	vs.	only	
23%	of	Bachelor	student	teachers;		

•  34%	of	Master	student	teachers	
reported	teachers	influence	vs.	only	
11%	of	Bachelor	students;		

•  13%	of	Master	student	teachers	
reported	being	influenced	by	mass	
media	for	choosing	their	teaching	
career	vs.	only	2%	of	Bachelor	
student	teachers.	

Influenced	by	others	
Difference	acc.	Program	of	study	
(sig.=.000)	

•  While	there	were	no	meaningful	diff.	
between	student	of	Teaching	in	
Elementary	EducaJon	(M=2)	and	Teaching	
Preschool	EducaJon	(M=1.9);	this	factor	is	
sig.	stronger	if	compared	with	student	of	
Teaching	of	Natural	Science	(M=2.7)	and	
Teaching	Physical	EducaJon	(M=2.5);	and	
slightly	different	if	compared	with	
students	aIending	Teaching	in	
HumaniJes	and	Social	Sciences	(M=2.3).		

•  Choosing	teaching	career	based	on	
influence	of	others	was	more	evident	
among	students	of	Teaching	in	Natural	
Sciences	and	Teaching	Physical	EducaJon	
than	in	other	program	of	studies.	

Items	with	most	sig.	differences:	

•  46%	of	students	of	Teaching	
Natural	Sciences	and	57%	of	
students	of	Teaching	Physical	
EducaJon	reported	to	have	been	
influenced	by	family	members	for	
choosing	teaching	career	vs.	only		

•  30%	of	students	of	Elementary	
EducaJon,	19%	of	students	of	
Teaching	in	Preschool	EducaJon	
and	35%	of	students	of	Teaching	
HumaniJes	and	Social	Sciences.	
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Program	admission	criteria	
	

Sig.	difference	acc.	Gender		

	
•  Males	have	a	higher	mean	

score	(M=2.2)	as	compared	to	
females	(M=1.9)	with	a	
significant	difference	
(p<0.001).		

•  Both	male	and	female	
disagree	that	low	admission	
criteria	have	influenced	their	
career	choice,	however	female	
students	tend	to	more	against	
this	fact.	

	

Items	with	most	sig.	differences:	

•  While	15%	of	male	
respondents	admit	that	low	
university	admission	criteria	
and	low	compe@@on	is	one	
of	the	reasons	for	choosing	
teaching	career,	less	female	
respondents	11%	hold	this	
a)tude.	

Program	admission	criteria	
	

Difference	acc.	Rank	teaching	as	
preference		
•  There	is	also	a	sig.	difference	among	

three	groups	according	to	how	they	
have	ranked	teaching	as	their	career	
preference.		

•  The	third	group,	those	who	have	
ranked	teaching	as	their	6th-10th	opJon	
in	the	preference	list	has	a	higher	mean	
score	(M=2.6)	(p<0.001)	as	compared	
to	the	group	who	has	ranked	teaching	
as	their	1st-2nd	opJon	in	the	preference	
list	(M=1.7)	and	3rd-5th	opJon	in	the	
preference	list	(M=2.1)	

•  First	group	is	less	driven	than	other	
groups	in	choosing	this	career	due	to	
this	fact.		

Items	with	most	sig.	differences:	

•  25%	of	those	who	have	
selected	teaching	as	their	
6th-10th	preference	opJon	
for	future	career	were	
influenced	by	low	university	
admission	criteria,	vs.	only	
6%	of	those	who	had	
teaching	as	their	1st-2nd	
opJon	in	the	preference	
list.	
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Main	conclusions	
•  The	analysis	revealed	the	highest	rated	reason	about	choosing	the	teaching	career	was	for	intrinsic	

moJvators.	This	was	closely	followed	by	good	salary/favorable	working	hours/holidays	teaching	
career	can	offer.	

•  Female	student	teachers;	those	who	had	ranked	teaching	as	their	1st-2nd	opJon;	and		Students	of	
Teaching	in	Elementary	EducaJon	tend	to	be	more	driven	by	intrinsic	moJvators		for	having	chosen	
teaching	career	as	opposed	to	other	groups.	

•  Favorable	working	hours	&	holidays	that	teaching	career	can	were	reasons	that	more	female	than	
male	have	chosen	this	career.			

•  No	sig.	difference	between	gender	was	found	with	regards	to	good	salary.	

•  Male	students	tend	to	be	more	influenced	by	others	in	choosing	their	teaching	career	than	do	
female	students.	

•  The	influence	of	others	is	more	evident	in	choosing	the	Master	program	in	teaching	than	when	
choosing	a	Bachelor	program;	as	well	as	among	students	of	Teaching	in	Natural	Sciences	and	
Teaching	Physical	EducaJon	as	opposed	to	the	respecJve	groups.	

	

	

DirecJons	for	future	research	

•  In	depth	qualitaJve	study	to	explore	the	
moJves	for	choosing	the	teaching	career	and	
reasons	behind	those	moJves.	


